
 

 
 

 

  

JCU Citation for Sustained 
Commitment to Enhancing 
Diversity, Equity, and Inclusion 

Application Guidelines 
 



2 

 

 

For over 50 years, James Cook University (JCU) has been dedicated to serving regional and 

remote communities through providing study experiences that are exciting, challenging, and 

rewarding, and that help graduates access the education and experience they need to thrive 

in the global workforce. 

 

JCU is devoted to the success and wellbeing of our students through commitment to a set of 

core values that define what we stand for and guide the way we behave and work together. 

JCU values authenticity, excellence, integrity, and respect in everything we do. Furthermore, we 

are committed to excellence, equity, and inclusion. As noted in the JCU Statement of Strategic 
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Aims 
 

In 2024, JCU will award one (1) Citation for Sustained Commitment to Enhancing Diversity, Equity, and 

Inclusion.  These awards recognise and reward the diverse contributions that individuals and teams 

make to enhance student learning outcomes and encourage continued excellence in learning and 

teaching.  

 

The winner of this award will be chosen by a panel of university teaching and learning stakeholders and 

one (1) citation valued at $2,500 will be awarded across JCU. The winner will be formally announced on 

Thursday, 24 October 2024, at the Celebrating Excellence in Learning & Teaching at JCU:  Teaching 

Excellence Awards. 

Eligibility 
 

Nomination is open to academic and professional staff across JCUA and JCUS who are appointed in full-

time or fractional, continuing, contract, or sessional positions. Nominees must be employed by JCU at 

the time of nomination. 
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¶ Developing programs or partnering with central student support services (e.g., counselling and 

wellbeing, The Learning Centre) or other areas of the University to enhance educational 

opportunities and success for students from diverse backgrounds and pathways. 

¶ Promoting an inclusive and supportive learning culture where LGBTI students feel comfortable 

and safe to bring their whole selves to the learning environment. 

 

3. Enhancing cohesion and understanding in a diverse community for staff and/or students 

and/or community, e.g., 

 

¶ Developing University culture, practices, or programs that have had a demonstrable and 

important effect in helping JCU achieve the goals of the Statement of Strategic Intent. 

¶ Actively contributing to committees or University service that has significantly enhanced policy 

or processes that advance the principles of diversity, equity, and inclusion at JCU in support of 

student participation and learning. 

¶ Making a significant contribution towards improvement for students from diverse backgrounds 

and pathways, and those who are confronted with personal challenges. 

¶ Engaging with the wider community to encourage participation. 

 

4. Engaging with the wider community to encourage participation 

 

¶ Engaging in innovative research that enhances understanding of how race, class, gender, culture, 

and other identities affect access and opportunity in higher education. 

¶ Establishing partnerships with business and industry that respond to mutual needs to foster 

diversity and equal opportunity in teaching, research, and public service. 

¶ Serving activities or organisations related to equity, inclusion, and diversity at the regional, 

national, or international level with outcomes that impact participation in higher education and 

the student learning experience. 

 

Evidencing your contribution 
 

With a focus on the chosen criterion, applicants are required to make a case that they have:  

 

a) Impacted on student learning, student engagement or the overall student experience for a 

period of no less than three (3) years (two (2) years for early career), not including time taken for 

identification of the issue, or for the development or trial of any activity.  

b) Gained recognition from colleagues, the institution, and/or the broader community.  

c) Shown creativity, imagination, or innovation, irrespective of whether the approach involves 

b)b)



/__data/assets/pdf_file/0012/124212/JCU-4Q-Model.pdf
/__data/assets/pdf_file/0005/2041988/2024_JCU_Citation-SCEDEI_Nomination-Form_20240319.pdf
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1. Proposed Citation of up to 25 words, which includes the discipline or field of work and the 

distinctive contribution of the nominee or team. If the nomination is successful, this will be the 

title of the citation. The concise Citation description should: 

a. include “For…” at the beginning of the citation title 

b. be written in the third person 

c. avoid jargon and use plain English 

d. inform the broadest possible audience about the work of the nominee. 

2. Overview of the contribution and its context. 

3. Statement addressing the selected category (including category heading) with supporting 

evidence about impact on participation, engagement, or success of students from diverse 

backgrounds and pathways. 

4. Reference list: nominees should use their preferred recognised reference style throughout and 

include a reference list within the four pages. Links to reference lists online will not be reviewed 

by assessors. 

 

mailto:grantsandawards@jcu.edu.au


/learning-and-teaching/directorate-of-learning-teaching-and-student-engagement/contacts
/learning-and-teaching/directorate-of-learning-teaching-and-student-engagement/contacts
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Assessment Panel 
 

The JCU Awards Selection Committee will select up one (1) nominee to receive a JCU Citation for 

Sustained Commitment to Enhancing Diversity, Equity, and Inclusion. 

 

The JCU Awards Selection Committee will be comprised of: 

 

¶ Deputy Vice-Chancellor, Education 

¶ Dean, Centre for Education & Enhancement 

¶ College ADLTs or their delegates; and 

¶ Up to two other members co-opted to bring specialist expertise, e.g., in ICT or a previous award 

recipient, if required. 

  








